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Abstract:

In the 21st century, technology has advanced significantly, leading to the development of numerous high-tech products that facilitate human
work and activities. Among the most significant of these advancements is artificial intelligence (Al). Al enables the creation of solutions
capable of addressing complex problems and offers novel approaches to problem-solving. It has opened the door to a revolution in the learning
processes of social studies, transitioning from traditional educational methods to intelligent learning approaches. The present study aims to
examine the challenges and opportunities presented by Al and information technology in universities within the modern world. This
qualitative research employs a meta-synthesis methodology. Data collection tools include documents and prior research and library materials
in this domain. The data analysis method utilized is open coding. According to the study's findings, out of 270 related articles, 37 primary or
criterion studies were analyzed. The extracted propositions encompass 46 subcategories and 4 main categories. Based on the results of this
study, 46 areas of Al transformation in the education of social and behavioral sciences were identified from the selected articles, categorized
into four key domains: intelligent teaching and instruction in social sciences, intelligent learning in social sciences, intelligent management

in social sciences, and intelligent assessment in social sciences. These areas contribute to the transformation of social sciences education.
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How to Cite: Salimzadeh, H., Taghipourian, M.J., Farrokh Seresht, B., Gilanipour, J. (2025). Transformation in Behavioral and Social Sciences Education
through Atrtificial Intelligence. Management, Education and Development in Digital Age, 2(1), 29-42.

Oeme]

Copyright: © 2025 by the authors. Published under the terms and conditions of Creative Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0
https://orcid.org/0000-0003-1113-8841
https://orcid.org/0000-0002-8296-3331
https://orcid.org/0009-0006-3867-8249
https://orcid.org/0000-0003-1527-7996

JUzs pas )8 drwgi g v 90T (o oo 4 g

VECF/VPY Ll g b VECF/N/Y 1 dy B VRN 16 K33k g VR0 e Jlf 56

S 53 o 319 9,509 5T 58 Sl 33 SIS Wb g (5 jLude
Y

Ol gl (oMol 3151 ol ¢ wglls dnly wy e 09,5 {0l mubur Aol .

Sl cmslle oMl ST oKty (uglls sy 2 518 05,5 £0% oy (5 Slg> oo ¥

Ol sl csadol S SR gl a5l gyt 09,8 A s 8 Slig ¥

mj.taghipourian@iau.ac.ir : Jyue oxiw g g Sl Camst

S

e ofles <Ko 33 33l iy 6l g pmger dlaiel e eleis] plomasl Lil5El cargo &S Casl L3NS Jpuol 5 Lo yloxin o i) ) cslic gazme 3V dyloyus
I Rimghy g Cunl (S pole 3a85 )3 35 (yhgy Cad (IWEN JU 53 S 5118 0,809, 1 9> saplejle > (IS oy (gildie Sl (yingly San
h 5 ole gonnls g (Swgile gy S i slaplS pbul b g 3o ey oliSngs cloail 5 @l b 4 (oS5l g wepll sy o
(g & Jold) (Sim )3 auloys (g A Joli) (638 ayloyu dm Yoz 13 5 0 (plulid adlge YV sliss &y (B dilojr L basyo (slarailge sl 03905 oo
oo g CBlad cols (IME] Lol joiod g Loz la S IMET dlo pus dgups (gl llodds (g0l dtwd (addge Vo) (eloin] doloju g (adgo VV) 5L lgy ylo o
g 0303 51,5 Lael olod )L )3 cams) Jadllygiod S lsis 4 g wled pasedio QLS dan (gl 1) sl 5,90 (slod Shos ¢ layl) ] )3 oS 35 oo

a8 gy 0 slagloslo I 4plopes 1 51908

dypuiii (SME] I 3> S 5108 3,500 1 Fed slaglojle ;5 (IMET dlop (giludis (VFF) bl (g (IS dljpy a8 cdlgndasme (g (B edols 03] wulus 1 DIIUR0] Dy
YAXY (VY (Jlized puas 0 duwsi 5 idjpel oyt

eoe®

sl 485 50 (CCBY-NC 4.0) (215 b gillas ol31 o s> &gy allio oyl )il ol oiany b &y sl dllio ol )Ll Goi oled V¥ © 1025 35 5 jome



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0
https://orcid.org/0000-0003-1113-8841
https://orcid.org/0000-0002-8296-3331
https://orcid.org/0009-0006-3867-8249
https://orcid.org/0000-0003-1527-7996

\?'F JL«: ‘J‘g‘e)u Lr}.} 09>

dosdo

Oy chnsgs 9 38y yeao 53 Blojles I ()l ol 00 glas laglojlo Cudbge 3 oM Jalse 1 (S0 clyreas ool (HB) 5 0oy (sbd )2 BT o
g y90 yiS il lojls SMalss g k) a6 S osanad (sl 45 (EME] dylopus & Iy ctims o 8 slonl g il oladl clodyloyus s 1y 353 55 po3
dnoly Gty g poli gl (coime sl Kiw lgie 4 g cunl clan] il SanY <> 3M31 (Babaloee et al., 2025; Zarnegarian, 2024) 5,3 . ,l,8
05551 5 03,5 ol wlus] LSS g oo 485 0yl (IMS] Jguol &5 Hlalayme (5 (MoOsquera et al., 2024; Nwafor & Okoye, 2024) &5 o Jos
S lagloil (Jlio 15 093 Glojlo 82 5 Sed 4 (> g (5900 RIS Jrd S5 25 Gl 4 e Wlgiee pol el e Gl Glesls 4 gl ag
39 e e AYole S5 & i)l S o culleb (gt culdy g liabl b LSS T 55 a8 A8 e slomsl | lame i o Capan] IME) dylopus s 4y
S o Jos ) Cuze o lisd lojl y> BN le s (Shirvani et al., 2024) 55,5 o 3591 4 pisculgios 5 Blail wadlas Jyol obul 5 Slaoas o
FAS s S o dnlajlo (] 53 At 53890 Cdadily )3 9 03,8 )13 38 U g hlasleew b yitio b it by cisinly (W gl 1 &5 olalojles
Taheriattar, 2017; Tama et al., ) 395 0 Slojlo @lio ;| ooliiwlegu g i 0gdy W5lo  SMS e slaylis, rals el SMS| cla b5 4 L g 039
(2023

Sl e 53 (IUST Jgol )lg 51 6ok 53 el Glojls 3 (SUSN sl )] (giloainsles sl pasie Slaog)le 358 daglajle p3 eulul slagille 5 (S
Olojls (BMB] dylojus Caundy Csly Gsosily ) albdygy iz D9 el (g5lwodly 5y mronad 5 b g S sl ¢ Slojls ] 3 Llas jobay g Sl o (B
5 boloile gs38lis) (b oammy ol (BN by balojl Cubse olos 5l Sy (Babaloee et al,, 2025) 5y 0 o il ) oleisd 5 SIS slazel g o
Sl b b ylojles sl dblis Chglane 53] e 5 3] s 4 |y G155 ol 5 e d395 ()5 (b lagsrs 53 &V se i 5 St syl e a8l
28 Laas 1y 593 BB 5 Shae sl byl s 13 B siboy o 6l alojls 4 U3 cladol p a8 o pie HIS basee 45 |y lEMS silgs o 5B ppte daliy
M elacasls s piiens yol oyl S 31501 _BMST aylo s gl 5 G (sl Stlots 63,509, Blejls 45 305 &9 (RaDImI et al., 2024)
S b ool 90 cul o )3 el SIS &y Lapo (slaigel Al 5 5o (55 il bl ST (sla b5 2 iten Slejles i dongs «Slas
(IME) ol s oo 6l (Davoudzadehmoghaddam et al,, 2024) wi xalgd axlge Jl5b 5 ()lub g (655 SMolas ¢ Slusl lie o e dinoj 45 (g3
S8 LIS &y (5o SHE 5550l (sloeyg3 (I35 o IS e |y (IUS! (sl il 5 Jouol o8 A5 505 Slejles (SIS S, it gl Lnlesles
M gl cgley el 6y 0355 SIS 595 oo Sl 355 gt g ()15 (glbpomes Sloms] il AZES 2oy (£l 8 S osandd ol Sapsbge 3 b A5 e
Ahmed ) 5,38 o b (LSS 2 ,Slo g (5,55 2 aitins yobots e Sl8) 125 il (IMET plopr g5 5 Jale (2 roten JagMS] (5 put) ol 5 bl iy
on i 4 i o elein] Cligas 5 ey ghue 1) o (NS gladsle s 4 Sliel o (& Khan, 2024; Almasradi, 2024; Zahed Babolan et al., 2023
P @i (S alop 3,50, LI Sy (135 4dles b piy (5098 )3 drwgi e Slopasli I (S & il Gledl b bl el 2 358 baglojle (3,
sl el Lol G g sl oo Wl (ol 25 cdmols 53 Jlab (slasles g baylojles Cutol g i 53 48 ol oWl s slojlos (sguw 51 00 audles 5 sl Jseo!
(Sufietal., 2023; Tama et al., 2023) cul slojlu 5 318l (ggu 3l iyllsg plosil Sy

Sy 28des g ppll ()l b idgaite SLS)I it (598 (BT Sin 8 gyl & lalojlo a8 o Wl poren 3B (Slojl slalams 3 (SUS] dlopus

Rl glyie g QU lpe e slaiel 9 3,5 (o g0 (BT Jgol (ol 2 s S w298 o0 Wbl ) (030 plls ) plalaone iz 53 51>

I, Ethical Capital

Oeme]

Copyright: © 2025 by the authors. Published under the terms and conditions of Creative Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

Jozs pas 53 arag 5 S5l (s pite

dad pulal Jluwo 1 Sy e Slojlo 5 (29)5 53,8 0 )3 o S <)) (slo)lSal 1 35 50 g (EMS] leyus Cunmnl 5 28 o0l (KIM & Lee, 2024) 1 0
4 goly 5 ol (sl |y lio oSl Slg5ce coodily > LINS) dylo s oSTn s oudey suS 1 5] dmgs 5 Slajles S g s e 5 sl (55 ol
& Oyt o g b pin e ) Olegdge o yiete jl S (SM] wleyw (Davoudzadehmoghaddam et al., 2024; Emami et al., 2024) 5,4l 3454
ol 298 o Slojlu pllss 13 st (Sl & S0 sz B gy00 ol o 9 48,55 )5 g 350 il 5 il 4S50zl Lo 508 > Wliwlio o e gdge il oo ol
Jsol g yolie o pels b ptoe cul o Jlb 313 (Ll sl (igto 853k 5 (cbsal aoliys  Jl 52,8 5 5l 08 (sl 0 s (e 50 48 sl o
J @l > cdld g dind asbl S geus b2 )3 398 )18 g 4 Wilgioe (Jaalyd )3 45 395 B9y Wb baglejl sl &ly )3 2900 sl Slojl 5
SN gl 5 loylonin i) 51 slaegaze L3NS oy (JiaNg e al., 2024) aisl ainly SWS] ela b))l 5 bod il & & 12l axdls spel ol (slas e
EMolss g0 5 Clie Coais lud LinlS > cote i dsloyw £55 ol Db o (ylojle S5 43 013l (6 Kad g (ogas dlatel ( elain] plus] ]38l Coge oS Cusl
She, 2023; ) sz oS8 ol (Jaas 5 il cule s sl (Blas 51 oVl g (6l )05 2 2Vl (NS aple s 315l glosles 33 pelo]
(Suandi et al., 2023
st o Sl (Sgym Sy Wejls (98 Spo (g2l 558 o)l ]y el 5 (USHI g ced e g (lsd b Ladd o Bl cusd 4 nl 4 (e 09l
LSS st o)l el (G0 Syl 5 oSS [ Soym J5S) e 5 Sl slac)lss g S8 egde Ll JLS )3 )l Slejl Glaal & olites 3 oS
3 2905 o)Ll lojl (2,8 2y ey 4 Olee dlad 1 48 3l lojles 1 are Sy g lojl Cudbge 53 (3 pmmly (15 (W] oy e ol 2 2 pg 5
3529 15 (sl ] st J 5o S S5 ings S o & iyt s el K2 sy ol S 395 ey <SS &y I3 gl 3
el 4y cashl 3 o8 adloe S S8 29y b (g slaglesle 3 (I aleses Jae )l Sl gime (iagy cul 53 (SUfi et al., 2023) cudd (I ey

sl 03903 030zl gusg)ly 5 (Svgils g, A1 cin cloplS S pol ol Ca 5 CBI0p ot o Kiinel caiBl 5 s

AR5 (owlind g
ke & el 0535 Sldlas sl Lo oS S el oS58 sy bl aplesbe 3 (IS wleye Jae 1 JUis & Shome b 5
S o 3ol ) aatily 1 (4 psas S 5 Sy dnaily ) naz A0S @l,] gy 5 3l 55 pad £3005 sod ol |y Lomsmsg 6yl slio Log3) oS a8 (sladalllas o i3

ozl (Yo o) guigyl g (Swwgliiw (glals yo cin (hg) 5l imgdy cpl )0 acnS 13 o9y b (BME] oy oimd JuSis Jolge ol b cllie Bun 350 jglaiod

Cal 005

Ladl

R LTy Y] A’.’:Y’,.m ﬂ.Ja.u“ ¥e) :‘J9‘ ,alf
Cuomd oz Jobs a5 ol o ylgie  IME] dylo pow 0izd LS5 Jolge (gly lgm Hlaz ) Jodo 53 5545 o o0litol (Mouw oz o ys3 G 5l ceand ol plosil 6l

ol gl ol (SooSe g (Jloj xS 4 (S

eoe®

ol 8.5 &g (CCBY-NC 4.0) LalsS b allas olj] (wyiusd &0 dllio oyl Uil ol odian s 0 Blaio dllia oyl jLisil Gois (ol VE-¥ © 105 3> g joome



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

\f'? JLw ‘J}‘a)u ¢r}} 09>

g OVl Y Joda

G5 Sl ez w5 Sy ez w65l s,
faiws glape > Dl gl ,w b hie sbadge  oud odas oS 518 adlas juo 4z 8L <lp -Waat \

ool
50 pire oSl g o 8 L5 4 cele Ylie S ol dnel> sieh ol yo el plaS” anllas 5,90 axsl> -WhO Y
e VEY B AYAe 5 e YoYDL VeV slo o (pm (gl ol po Sl gl los ax agh sl Sloj aels -When Y
acinn OYlae o by, 4 Wesls (5,918 ,5 o9 Sl 439> anlllas plsl yog, -How ¥

Ok Mol (ow)y 1090

Sealo 5 (eges mlio rizmen 9 (2)B 5 (JBI juine 5 Al ale ©ome 1 0ud e (sl Simggy 5 Yo Wepllss (g5 9 Cuner & Slingy al>ye oyl
Joe 0 oB3ly cnl 2sdee LS ks pe S BTl luul 31 00 caslio (Sloj 03l )5 Lasye g ($ge cprine Sl [yl Ban b (31 g ()15 juine glalojle
ol 04 Cow g d Y o lows

P SWa2jlgads .Y Jgu

) sosly o ks ol sosly o LS @,
B! Ethi cs- Moral |
S alo s Mbral Capital - Ethi cal Capital Y

2 4d)y)lSs glaojly 4T Bad g g Cunn )b g (wadSSl GdS (laojly b Cllas g sl (LL ¢ Yle yixe claculs g g g Casn laygige oyl I e
el ¥ojlod g 58 4 yrize slacobs g 2 9 Cuer slagige

BT dylo g oo 45 (o2 D590 SLOUL LY Joun

u.:l.C)Uol d‘L&soli:L: é.gL'A
wwwsidir Sl
wwwMgi ran.com

wwwNoor nags.com

waweivilicacom
wawgoogl eschol ar.com e
wwws ci encedi rect.com

WWAS Pri nger.com

waweneral di nsi ght .com

elio (e DN g g2 9 S pgu o8
ool 1 8 g0 AF g 53 s (obazel Lol 53 0 1)) slaaiBl 4 o Ceul GBS 5 boallio Bls als o el G 395 ) aslllas S Wb A ol 5

ool gl c gy )90 loimgdy F(8:85 WS g byl jelaie 4 55 g Cuenl g sliel (B uad Ll 4 1l glsal 598 00l S5 slacols 5 sadST Bl

Oeme]

Copyright: © 2025 by the authors. Published under the terms and conditions of Creative Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

J%JW}JW}}&)}&T&QJLM

BAd )y pol 3aoS by Slgren jolaie & mlle (g5me () ol g Jdo glaig) (o) sokiie 4 008G (e pSls BT L lgie Jlgen 5 (Sinlen
9 o.,\.».§> ‘uly& ua;L.u‘ » \) wLuo u?uo u‘.?wl 9 M Ml)ﬁ )J) )Ibyw R W) LﬁM MI)Q 5)15 (U‘O'S /GJ) W] 9 GJ ‘U_O.»S dl.hu,u9) l; o YV WLQR » 9
A oo sl oad byl Ylie (gleize

ndy pas lore PRy sl oLl
Wilodawy Ol 4 VWA Jlo 5l L3 aS gla gogh L AFY U YA Jlo 5l oals Ol sl jingh ¢ SYlas S pll Sl 090

YYOULY-Y
Sl g ()85l e 4 s slagl; eSS g (o6 e o)

S bl o Slegdse S by Joo il Eyoge

b L5‘°J': L.gLfbolilL; 50 0l Sl PICN &9

2wl o &)l S5 a4y Yo Sy 0y S D jldges po

[ FY =ouis JU o &Y Lie Stasi ]( ( Y =owi Cidl o Wlao JS slasi ]

[ AF =omis &y Yl ol

L

T‘l‘=o.3..:5_?_.- LY Ja.AJ).aL: cde 45000 LY SV slows

WA= g olose b lammee las 5l yoes Lo pebicde g oas o) Y.
Foosrss wledbl fladd cde 4 o0l o) oYl slows

V=g gaose b olie a5 51 og Jad el cde a0y o) oYlis olass

2 sballie CLG! oy 11 .Y IS
oo SleMb! zl Sl 10 ks o
iodads il Ju 5 dlie laie ¢)guiS o) Kidmghy b \Kidnghs (Solgsls sb g pb Jolis allio o &y bgsyo g o bl p dllie cleMbl ¢ jingly (laaidl zlscuwl
ol 0b 0303 Ui 5 Jghier 50 als po ol 3l odel Cud 4y ol s adlllae e Judos gy 0 oles (sladllie dlsye ] 43 e o

EW lopw b b o (ailge (o lwlid 0 Jgan

oads zlpunl sleaddse o,

Sl (5950 4 Az g5 5 (6,58 il (5970 il )
5 25 OB (s Blg Jold) codlad ¢ (Cllow g Pl (b aass wess ) Jad g5l s (5105 5 ow sl (g ls iy g5 ¢ Juld) Teis Y

(2555l
sl el 5 1 5l (B Kinp (Bl 5,0, ¥

eoe®

ol 8.5 &g (CCBY-NC 4.0) LalsS b allas olj] (wyiusd &0 dllio oyl Uil ol odian s 0 Blaio dllia oyl jLisil Gois (ol VE-¥ © 105 3> g joome



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

\f'? JL«: ‘J}‘a)u ¢r}} 09>

6 Me 5 colazel B Sl c g 515 oYl il lyloein 5 gl > ] lojls clae do syl aoylis) ool (oo blol pipw ¥
Olosl (28 lis 5 0 daaiy 3 (e (2855 595 ()l ol GySay 5 1Al Ll ol 5 (Staan (Zugn (Slojle Blai (s g Cestans
S i sBaS g 0L 5 el Gmsla

Sy Sowsplejle (DI 52 s olejle (B Se9) Slojlo Jelse (DM (551085 5 (1392 Golo , SIS o5l 15 s Sudgrne) (63,8 Jalse 6
(K22 5 (ool sgolatdl eloix| Jolge) (Glojlulp Jalse 5 (I

Sudgtne 5 59700 IS (198 (Dlons (BT (glyiome ( S (5)l3lg 9200 G lojl cplolor g (( IS 92 ( IS ST )3 (I (50, 7
S sy

(8570 rblrs il slazeh) sloizl aylo pos f((IUS (sloojgol ecdlao coedlad ¢ 2y e (sl 33,1 1s9,8 Lo ( IS j3i0) (555700 S v
(0370 (092 e 48080 (500 Jlawo @ 42 95) (elotz] Cudgtas ((sagos (Ga0eld) 5 (soges Cudgnde

S S50 5 5l A oSy A

bl o gl Jsol A

SN K23 g (IS 608, o S Aga )

i Beix S0 ey e 4z )

Grdy Sodginn wugine Ll ( Slojle BMS] (glad ;> DS ( S ,8 slo i)l Laas ¢ Sludl lally, g cuwl S Laas (60,8 o o)l (9,8 Caso \Y
(Sloslo Blaal a4y glows ( Jed cols, sl 10 6l (owbw oo Aldlan o Slojlo 3lad (5 9 il (68,8 6 2F0b (58,8 0l 59,9
(ool Ploe (53,8 slashaninl (633 55k (53,8 (250 ((ratd Gl g canelz )3 Cogine g G w0slgils )3 (IS a3 S5l il il s
bzl dnngi g (Slojler dng (609 dnwgs (Slojler Jiluws ¢ eloizl Jilus (slatdl Jilons

olatdl sl ( g (eloizl 1) g5 ol Bl Goi> Cole) elaizl oy w4z Y

(15 slid) BT slad (il wlie 3l 5 s ¢ sliiony) ST S c(laled olas 5 wdly wlons wolazel cdlus) B g pp,  OF
(b o,8les 5 (loizl Colgtus «loas 5 Jpame utS) Glojles jliel 5 (ool slab g (ply> 505 sl

(00 Oyt i 5D (g (WS colale « riie (gdoe e AT Colale 'O

Ko h ayle s celain] ey solatdl oy VF

cdloe oleiel sl VY

olosle o 0,8 1o Codsiun (g lolias IS ases jo Codlad o B8l Ggi> 4 Blail ule, YA

6w, g cdlas 4

S8 5 (63,8 (Sl v

Sy Segias lall (s plp (638 o (Kot (39 B0 wlezel T

izl =Sy ale 5 (So5d wlopw slalal; lo o5 b3l loyu ( BT LI VY

Sy S 60,8 (e by bzl o i Jalge  YY

Sy anwgi 5 81 G55 Gl IS 5 S BT a5l 13, o adge 5 90,8 Al )l BT VY

009 el sl ol ayle Yo

i eloaSts coluln] Jubow slaile, DI YF

SIS G 5 o Tl 5 6y e oMo (S5 g5 S Sl 5 Glisnl (Jsol s oyl YV

sl ) celin [, celoznl Sglid ol Al YA

slazel 5 blite Jae o blie ol 2ol oo dlae YA

Cdlas g (w0l sl lid ) AdLa Y-

0 g blize Joe ol ol il olazel ¥

sloiel (sgims Jalge 4y azgi YV

e SBl g gol> GleSo (955l (G g SBlas VY

90 55 5 (&5 b aildbgly Sleas Y'Y

ol iy slasls @ ax g ame olgy (bl YO

S 1 s oS 5 d Capnd Slslrl olazel colls ¥F

welaiz] odlie (solamdl coidlie wiload I (solinl P (g ln BB TV

S SBABL CuS 5 g Sl g 4 5o 12y 08

Oeme]

Copyright: © 2025 by the authors. Published under the terms and conditions of Creative Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

Jezs jae 53 ana g 5 sl oy e

Blo 5 (LBl oy (Ki b dlopw (538 dlopw dur o )3 9 035 olulis allge DA Slasd &y (IVET leper b basipe sloailye old o S

LA (Byme ) 0ses B 3 a8 Slodds (g diwd slais]

S ogn
e Jyol ©
SO Cogn @
Gl s 3l e

63 sodliswl @
LTI RN
&ely e

Sy @

5 ®

USRI

Sy Culginn ®
plonasl g (Stuson ®
! &S by, @
Sl g ate
Obdég cladsal o

o sbadgo

osae Cul giae
Aaic| o

b &

-

P o

S S

> aylo

Sl ey e

<

Il ®

o ®

g &9 C
LSMT)K)?& L

gr":‘:’é‘)‘

Sde J55) @
Ol yde (gblg®
Sl ol
b slaclise

9By e

ol 8.5 &g (CCBY-NC 4.0) LalsS b allas olj] (wyiusd &0 dllio oyl Uil ol odian s 0 Blaio dllia oyl jLisil Gois (ol VE-¥ © 105 3> g joome



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

\f'? JLw ‘J}‘a)u ¢r}} 09>

ST o o b b po glradlge .Y JSU5

CulsS J S it o8

L ol el g pl8 5 sl ond ) (295 5 (6359 SISMo &y 5 L a5 o 5 355 o3litl pale ytne lio I Ll @il o] 2 m g3 )
wstlie S (clyy ol SKeimgs e simg oyl sl 005 00lital LIS sl § adllas kS Lais (gl yuiomad 505 g5 dalllas 45y 51 350 S 1,0 ] 5 )3 il
oliduwyy S5 yolate ol (sl ol 032 0300 35 (13 09> paaiio 5 (9> Cupte (658 () 503 033 o L3 Gl e sl jliosd () Slllae (2]t
el gl o g 525 SPSSIA 153l py oyl 5 oke] s 4y (slmodls (s 15 o ool 5 doliinyy s 5 s 585 9 SIS 36 Loloe sl oo i
A8 Pl LS o po

LE pad b Cundy T Jgn

) LE pasld goae e
hnd o5l S
ool o of--Y
lugie SASTAR
colio <[5\
JE “J-=AIFA

e V=AY

Y dylopu il (g1 L o pd Sluslone Y Joa>

oo AEOR oo Voo LS 65 o3l
V¥ ian 3 )lg0 Slass

Ji & 4595 L oS sl ool Cawd 4y Vo e o BMS] ayloyus slasd (sl 9 Vo v iy 13 g )35 136 Jolgs sl (sl LIS sl e oS 03ly lis clowbors ol

ol )5 5 Jo S5 o 5

545 g Sy

it ) Gl 00l 03ltsl (Y2 V) guogly 5 (Swwghiivn (glalsyo i Bg) 1 g (nl )3 S 518 09y b (BB aylepoo Jo ] iy callie B 305 jglatoy

225N S 5l ol 0392 g3y SVl el & Jol o5 53 1 S5 gy Jlges b ol bl ol 2 5 oo (i Slidllas 3l 31,3 (sl i 390 g0
O3 plEl (NsSa 5 (Sloj 4 oS 2 (i 4 oo oy Jold &5 a0 lgis (IMB] il pus oaimd S5 Jele gl Jlgw o a8 ool I o
5 2B 5 B e 5 it ale e )3 0ad e sla gy 5 OVl dinplal o> 5 G & Silaghy dlsge nl 335 (igte Mopllas gy pod pIS g2
Sl g g2 g Cur pgw pB 0 Bl clie (Sloj ojl )3 basipe 5 B9 e Sl e Baa b (31 5 ()18 pine sl plojle slacals 5 (ceges mlie (pmen

(Y S Gilae) GaYl slye 51 e als o il 53 395 coolazsl gl )3 o &) cloaisly 4y 45 351 LS 5 baallis s als o ) G F bl culio (5t

Oeme]

Copyright: © 2025 by the authors. Published under the terms and conditions of Creative Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

Jozs pas 53 arag 5 S5l (s pite

Logsya g e ool 1 lndllio CledMb gy (sladisly l5ctal pyles oI5 55 15 ] CledMb] o 5 4525 (sl Lings TV 5 i dalllas 05 ctalllaa AF o |
H5a adlllas Iy Jilod (09 4 (2o sloallie als jo (pl )3 0 (anail sl o g dlie plgis 58S (| Kiagh b Rimgg (S pL g pb Joli iy 4
bl slaie (s sl 0ad plxl b (HISUST g, Sl (S ol 3485 5 Julod g 355 (sl Gigl cnl 20 g (o Bl oS 5 g oS g 455 ey P
6 i P15 )3 e 5 (g ol pogie Sy 3 ABIS S (s y (gline (58,8 5,5 |y Ly el 05 45,5 L5 3 3 1S clallas § oid gl el Lolge plo
22 plogl S g g5l sl o 5 4525 SPSSAA 581 p 5 o Sl eal Caasd & (glodld s A5 (2 ol y Sy jolite ol (sl 292 i S
33 el 015 4813 (sairade g 5 (IS8 & Wiy 5 patlio B 45 Jio a5 5l e2litel b IS etz 5 o asls ol ey §) s o (niin) ST 4
ol aer lors sy a3 olozal logus 5 (SUBClg) oy o Kin b oy (53,8 dlop s Jlaz )3 5 00d (plulid (BT dloyus b Ladye slacide coleg
=63y (50l = (635 Wy — (63,8 (el byl = IMB] (¢ )blag — ¢k, Lol —dls =g — gyl Iy = wlis = o)l i g —loi — o g5Suunl) Jals (63,8 4slo pus
— 30 ) Jols (i asle e o> s {528 (sldlianil (o) by 5T =538 Cugh = paseld Jyuol = IHSI oo =5 50)3 ~ 0y Jlows & g9~ Sl
K)ol 5l oo pgwr doy (BT el ~Cai Lano @y g = SISt = BV g2 —Cgn =5 n 38 —lo 3] Loyt — BT (slusd
— ol (530 2 205) Jald olanl anlops o s (L ly — a5 005 — g i e UKl — s e = IV a3 b st aliin = S5
—S e SaaS —laiiS laaSd — el gl —oges Glianls) —eSlie 5 S —ghSd Ly —plrudl g (Stser —pd Cdgiue —)S 9B
—dlatel —elarl )8 @gy —638 ( (Shued —(slol o) & gl —anely ol Plus —(sloil Plus —anolr )3 Cugine = o908 Culgiie — (295,18
Coonl 5 G 0j95e] sl 003 gokae o plojl Cudge )3 el Julse ) (o clgiear joel () 5 odm sl 3 (B aploss el ()8 35 slaclad
dngi 5 Glojls Sl 5 s Coenl 5 ol (55 el don bl Jilo S (S o Slojls 5 (29,5 (53,8 05> )3 o oS S B)) o)l g 55 5 (EWS] ey
ol ol Sloiddiy (32800 gl 4 gl .>)9T 299 4 zolex o jlojlu gl 1) (awlio ol Wlgs oo ctonily ;5 (BME] ayloju &Sy s 0y (oS g OT

dod gl 1)l 390 (oo Slos g )y o )3 &S 33,5 wlais (pge g Blad oy (SN Joall j500 9 g2l Sy 2 Blad g (gde qele (SN jpiie e -
D9 0315 518 Lacl (polos )il )3 cou) Jodlljgins G lpie 4 g hlos pasedie LS

D35 )8 425 3y90 (IS CMane 4y (S 9 (S looged 2 0)llas (sl plojlo 1> (IBT (sladivad’ byl s SUST (gladine sl) -

3 g A3 il 35|y ]l g ] Simlons lajles (sln il L &S dnols (6,138 doloyes (slaofoy sl golio yamas idals (6 )i dylo s —

OUS) dan (sl (W wloyus 5 (FME (655 e 3590 53 pliaio (oBj90l sloasliyy slp) i odjgel (slaasliyy -

ke bl 58 a )55 1y LISt U, o8 laie)lS 1 &S 3945 olon] (558 (L8l (gl 1,518 (slacuslinw —
‘5)"3)” 9 ’-SAN&“

23,5 o (b 5 St il o)l o & oy cnl Jolpe (b 3 o8 Sl (ol
OB M g5 &5 )L

335 gl Sy Ui S sy abed o o) 35

&le oyl

eoe®

ol 8.5 &g (CCBY-NC 4.0) LalsS b allas olj] (wyiusd &0 dllio oyl Uil ol odian s 0 Blaio dllia oyl jLisil Gois (ol VE-¥ © 105 3> g joome



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

\f'? JLw ‘J}‘a)u ¢r}} 09>

D)6 0y 2lio DLy S8z il dalllas pbl jo

Sl culos

Gl il o ol imgt oyl

ST 05190
ol 03338 ooy IMST Jguol 5 5lse oslod il il ol 5o

Extended Summary

Introduction

In the increasingly complex and competitive landscape of contemporary organizational environments, ethical capital has
emerged as a key determinant of sustainable success. While economic, human, and social capitals have historically garnered
significant attention, the foundational role of ethical capital in guiding decisions, shaping behaviors, and structuring
organizational interactions is only recently gaining overdue recognition (Babaloee et al., 2025; Zarnegarian, 2024). Ethics
functions as a cornerstone of societal cohesion and institutional endurance, particularly in contexts where ethical norms are
actively integrated into workplace practices (Mosquera et al., 2024; Nwafor & Okoye, 2024). The absence of ethical structure
often fosters employee disengagement, high turnover rates, and organizational inefficiency. In contrast, institutions that
prioritize ethical norms foster trust, fairness, and accountability, thereby establishing a resilient organizational culture (Shirvani
etal., 2024).

Organizations grounded in ethical principles benefit from transparent governance, improved stakeholder relations, and a
reduced incidence of unethical practices such as bribery, fraud, and misuse of resources (Taheriattar, 2017; Tama et al., 2023).
Nonetheless, many institutions suffer from the absence of concrete frameworks for institutionalizing ethics. Ethical guidelines
often remain rhetorical and fail to influence policy or operational decisions, which over time erodes trust among employees
and stakeholders (Babaloee et al., 2025). As the complexity of public institutions increases and unethical behaviors become
more prevalent, organizational theorists and managers alike advocate for structured ethics management programs (Rahimi et
al., 2024). These initiatives include establishing clear ethical codes, fostering an ethical organizational culture, developing
oversight structures, and offering targeted training.

To institutionalize ethical capital, organizations must first develop formal codes of conduct outlining expected behaviors.
They must also offer training in professional ethics to enable sound decision-making in complex scenarios. Reinforcement
systems that reward ethical behavior further strengthen such initiatives. However, perhaps most crucial is the ethical orientation
of leadership, which directly influences employee values and actions (Ahmed & Khan, 2024; Almasradi, 2024; Zahed Babolan
et al., 2023). Without these concerted efforts, organizations face a decline in internal coherence, trust, and external reputation.
In progressive nations, ethical capital is regarded as a key index of development. These societies embed ethics in the workplace

culture, recognizing it as vital to organizational security, longevity, and legitimacy (Sufi et al., 2023; Tama et al., 2023).
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Research shows that a robust ethical culture increases employee commitment, enhances workplace morale, and improves
performance outcomes (Kim & Lee, 2024). Moreover, ethical capital mitigates corruption, advances justice, and fosters
meaningful social interaction (She, 2023; Suandi et al., 2023). Rather than relying solely on legal frameworks, effective
organizations cultivate internal ethical controls to complement external oversight mechanisms. As such, ethical capital serves
not only as a strategic resource but also as a vehicle for long-term societal and institutional transformation (Sufi et al., 2023).
In this study, we aim to develop a conceptual model of ethical capital in public organizations through a qualitative meta-
synthesis methodology.

Methods and Materials

The present research employed a qualitative meta-synthesis approach, specifically utilizing the seven-step method proposed
by Sandelowski and Barroso (2007) to model ethical capital in public organizations. The data corpus consisted of both Persian
and English scientific articles, theses, and reports published between 2010 and 2025. A systematic review was conducted across
recognized academic databases including SID, Magiran, Civilica, Google Scholar, ScienceDirect, and Emerald Insight. The
initial search retrieved 93 documents, of which 37 met the inclusion criteria after rigorous screening based on relevance,
credibility, publication period, and language. The selected studies included qualitative, quantitative, and mixed-method
research. The data analysis followed an open coding process in which similar codes were grouped into subcategories and main
categories. A reliability check was conducted using Kappa statistics, and expert validation ensured conceptual consistency. The
final model was structured around four primary dimensions of ethical capital: individual, cultural, psychological, and social.

Findings

The data analysis revealed 58 key components of ethical capital, categorized under four overarching dimensions. The first
dimension, individual capital, included elements such as responsibility, self-restraint, moral loyalty, honesty, humility,
transparency, trustworthiness, and personal integrity. These traits were identified as central to internal self-regulation and
ethical decision-making. The second dimension, cultural capital, encompassed knowledge-based leadership, adherence to moral
norms, lawfulness, environmental sensitivity, and a shared ethical climate, all of which contribute to the collective value system
of the organization.

The third dimension, psychological capital, integrated constructs such as resilience, altruism, political positivity, lifestyle
choices, and ethical upbringing. These internal motivators were linked to emotional regulation and social responsibility. Finally,
the fourth dimension, social capital, covered aspects like teamwork, public satisfaction, spiritual values, social cohesion,
discourse networks, and collective trust. This dimension underscored the importance of relational and communal ethics in
enhancing organizational connectivity.

Furthermore, statistical validation using SPSS confirmed the robustness of the framework. The Kappa coefficient, used to
assess inter-rater reliability, yielded a perfect agreement value of 1.000, indicating a high level of consistency across evaluators
in identifying the proposed components and dimensions. The final conceptual model represents a comprehensive framework
for understanding and enhancing ethical capital in public sector organizations.

Discussion and Conclusion

This study employed a systematic meta-synthesis approach to develop a conceptual model of ethical capital in public
organizations. Through the application of Sandelowski and Barroso’s seven-step method, a rigorous analytical framework was
established to explore the multifaceted nature of ethical capital. The research questions were guided by a structured algorithm

focusing on what constitutes ethical capital, who the sources of knowledge are, when these insights were produced, and how

ol 8.5 &g (CCBY-NC 4.0) LalsS b allas olj] (wyiusd &0 dllio oyl Uil ol odian s 0 Blaio dllia oyl jLisil Gois (ol VE-¥ © 105 3> g joome



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

\f'? JLw ‘J}‘a)u ¢r}} 09>

the data were analyzed. A methodical review of domestic and international literature led to the identification of 37 high-quality
studies that informed the model.

The open coding process allowed for the extraction and categorization of 58 components into four key dimensions:
individual, cultural, psychological, and social capital. This holistic typology highlights how ethical capital is not confined to
personal attributes or organizational policies alone but is instead a dynamic interplay of internal and external factors influencing
behavior at all levels. By capturing the ethical ecosystem within which public organizations operate, this model provides both
diagnostic and prescriptive utility.

This research confirms the centrality of ethical capital in fostering effective, transparent, and socially responsible
governance. The findings underscore the urgent need for institutions to go beyond legal compliance and adopt proactive
strategies for embedding ethical principles into daily operations. Ethical leadership, structured training programs, formal codes
of conduct, and community-oriented investments are all recommended actions derived from the study’s insights. Moreover,
institutionalizing ethics requires mechanisms that encourage ethical behavior and protect individuals who report misconduct.

Ultimately, the development of ethical capital is not merely an internal organizational issue but a societal imperative. In the
absence of ethical foundations, organizations risk operational failure, reputational damage, and erosion of public trust. By
adopting a model-based approach to ethical development, public organizations can enhance not only their internal functioning
but also their contribution to the broader social fabric. This research contributes to a growing body of knowledge advocating
for the strategic prioritization of ethics in organizational development and offers a validated framework for future studies and

policy implementations aimed at cultivating ethical capital across various institutional settings.

References

Ahmed, M., & Khan, M. I. (2024). Unpacking the Paradoxical Impact of Ethical Leadership on Employees’ Unethical Pro-Organizational
Behavior: The Interplay of Employees’ Psychological Capital and Moral Identity. Sage Open, 14(4).
https://doi.org/10.1177/21582440241300194

Almasradi, R. B. (2024). Islamic Work Ethics and Employee Social Responsibility of Service Sector in Saudi Arabia. Mediating Role of
Organizational Identification. Journal of Ecohumanism, 3(7), 4574-4582. https://doi.org/10.62754/joe.v3i7.4569

Babaloee, A., Zarandi, H. M., & Kamyabi, M. (2025). Development of a Structural Model for Predicting Organizational Performance of Bank
Employees in Western Tehran Branches Based on Career Path Resilience and Psychological Capital: The Mediating Role of Professional
Ethics. ljimob, 5(1), 176-183. https://doi.org/10.61838/kman.ijimob.5.1.18

Davoudzadehmoghaddam, A., Jafarinia, S., Hassanpoor, A., & Vakili, Y. (2024). Workforce Diversity in Organizations: A Systematic Review
with an Emphasis on Iranian Organizations. International Journal of Innovation Management and Organizational Behavior (1JIMOB),
4(1), 149-156. https://doi.org/10.61838/kman.ijimob.4.1.18

Emami, D., Ahmadi, M., & Ghaffari, R. (2024). Presenting a Pattern of Flexible working Hours in Government Organizations with an Emphasis
on Increasing the Productivity Level of Academic Employees in the Ministry of Cooperation, Labor and Social Welfare [Research
Article]. Iranian Journal of Educational Sociology, 7(1), 57-65. https://doi.org/10.61838/kman.ijes.7.1.6

Jiang, M., lia, F., Chen, L., & Xing, X. (2024). Technology adoption in socially sustainable supply chain management: T owards an integrated
conceptual framework. Technological Forecasting and Social Change, 206, 123537. https://doi.org/10.1016/j.techfore.2024.123537

Kim, D., & Lee, M.-J. (2024). The role of ethical leadership in enhancing organizational culture and performance. International Journal of
Management, Business, and Economics, 1(2).

Mosquera, P., Tigre, F. B., & Alegre, M. (2024). Overcoming Organizational Politics and Unlocking Meaningful Work Through Ethical
Leadership. International Journal of Ethics and Systems. https://doi.org/10.1108/ijoes-04-2024-0108

Nwafor, R. N., & Okoye, F. O. (2024). Relationship between principals' ethical leadership behavior and school organizational climate in
public secondary schools in Anambra State. UNIZIK Journal of Educational Research and Policy Studies, 17(1), 58-67.
https://unijerps.org/index.php/unijerps/article/view/599

Rahimi, R., Vahdat, R., & Sameri, M. (2024). Structural Equation Modeling of Professional Ethics Based on Social Responsibility,
Organizational Transparency, and Organizational Commitment With the Mediating Role of Social Cynicism. Jsied, 175-195.
https://doi.org/10.61838/jsied.4.4.11

Oeme]

Copyright: © 2025 by the authors. Published under the terms and conditions of Creative Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0
https://doi.org/10.1177/21582440241300194
https://doi.org/10.62754/joe.v3i7.4569
https://doi.org/10.61838/kman.ijimob.5.1.18
https://doi.org/10.61838/kman.ijimob.4.1.18
https://doi.org/10.61838/kman.ijes.7.1.6
https://doi.org/10.1016/j.techfore.2024.123537
https://doi.org/10.1108/ijoes-04-2024-0108
https://unijerps.org/index.php/unijerps/article/view/599
https://doi.org/10.61838/jsied.4.4.11

Jims pae 53 dnayi 5 S5l ey poke

She, J. (2023). Effect of Ethical Leadership on Nurses’ Organizational Silence: The Mediating Role of Organizational Justice. Journal of nursing
management, 2023, 1-10. https://doi.org/10.1155/2023/9929435

Shirvani, T., Omidi, A., & Safari, S. (2024). Compilation of Organizational Virtue Model based on Professional Ethics and Organizational
Justice of Employees of Sports and Youth Departments of Chaharmahal and Bakhtiari Province. Human Resource Management in
Sports, 11(1), 113-130. https://doi.org/10.22044/shm.2023.13653.2584

Suandi, E., Herri, H., Yulihasri, Y., & Syafrizal, S. (2023). An empirical investigation of Islamic marketing ethics and convergence marketing
as key factors in the improvement of Islamic banks performance. Journal of Islamic Marketing, 14(6), 1438-1462.
https://doi.org/10.1108/JIMA-07-2021-0225

Sufi, A. F., Raja, U., & Butt, A. N. (2023). Impact of Peer Unethical Behaviors on Employee Silence: The Role of Organizational Identification
and Emotions. Journal of Business Ethics, 1-19. https://doi.org/10.1007/s10551-023-05397-x

Taheriattar, G. (2017). Ethical Leadership as a Facilitator of Good Governance Realization. Public Organizations Management, 6(1), 115-
130. https://ipom.journals.pnu.ac.ir/article_4320_06650200627889¢22698210acd3a57c0.pdf

Tama, G. M., Yasa, G. W., Ramantha, I. W., & Rasmini, N. K. (2023). Organizational Culture as a Moderation of Influence of Professional
Commitment and Moral Reasoning on Independent Auditors' Ethical Decisions. Wiga Jurnal Penelitian llmu Ekonomi, 13(1), 17-27.
https://doi.org/10.30741/wiga.v13i1.945

Zahed Babolan, A., Abdolahzadeh, M., & Esmaeili, M. (2023). A Meta-analysis of the Antecedents and Consequences of Organizational
Socialization in Iranian Educational Organizations. Sociology of Education, 10(1), 214-223.
https://doi.org/10.22034/ijes.2023.2006997.1439

Zarnegarian, Y. (2024). The Mediating Role of Islamic Work Ethics in the Effect of Psychological Capital on Organizational Citizenship
Behavior. Qeios, 6(11). https://doi.org/10.32388/jfi02p.2

eoe®

ol 8.5 &g (CCBY-NC 4.0) LalsS b allas olj] (wyiusd &0 dllio oyl Uil ol odian s 0 Blaio dllia oyl jLisil Gois (ol VE-¥ © 105 3> g joome



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0
https://doi.org/10.1155/2023/9929435
https://doi.org/10.22044/shm.2023.13653.2584
https://doi.org/10.1108/JIMA-07-2021-0225
https://doi.org/10.1007/s10551-023-05397-x
https://ipom.journals.pnu.ac.ir/article_4320_06650200627889c22698210acd3a57c0.pdf
https://doi.org/10.30741/wiga.v13i1.945
https://doi.org/10.22034/ijes.2023.2006997.1439
https://doi.org/10.32388/jfi02p.2

