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Abstract:

This study aimed to design a model of people-centered Islamic governance policies based on the principles and teachings associated with the
Martyr Qassem Soleimani School to contribute to the sustainable development of the administrative system. This study adopted a qualitative
approach using thematic analysis. Research data were collected through library-based examination of texts, speeches, notes, interviews,
documents, and previous studies addressing Islamic governance, Islamic and Qur’anic teachings, and the Martyr Soleimani School. The
thematic analysis was conducted through three broad stages: textual analysis, interpretation and explanation, and synthesis and integration.
These stages involved familiarization with the data, generation of initial codes, identification and organization of themes, development and
analysis of the thematic network, and preparation of the final thematic structure. The identified categories were additionally presented to 10
experts to assess their relevance to the research objective and enhance the credibility of the proposed model. The thematic analysis yielded
five overarching categories constituting the proposed model of people-centered Islamic governance. Psychological management comprised
self-knowledge, self-evaluation, self-control, self-belief, and thinking ability. Physical management encompassed physical activity, personal
grooming, and physical health. Behavioral-personality management consisted of internal characteristics and communication characteristics.
Spiritual-belief management incorporated spiritual-belief attitudes and spiritual-belief behaviors, while self-learning management comprised
personal and professional development. The thematic relationships further indicated that effective people-centered governance and
sustainable administrative development require the simultaneous cultivation of managers’ psychological, behavioral, communicative,
spiritual, physical, and continuous-learning capacities. The proposed model indicates that people-centered Islamic governance within the
Martyr Soleimani School extends beyond formal administrative structures and depends substantially on self-management, ethical and spiritual
development, behavioral and interpersonal competencies, and continuous personal and professional development. Integrating these
dimensions can therefore provide a conceptual framework for formulating governance policies aimed at strengthening the sustainable
development of the administrative system.
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Extended Summary

Introduction

Islamic governance is not limited to the formal exercise of public authority or the administrative implementation of rules;
rather, it encompasses a value-based system in which political authority, public administration, ethical responsibility, social
participation, and human development are integrated. From this perspective, governance is expected to combine institutional
effectiveness with moral legitimacy and to establish a meaningful relationship between government, citizens, and
administrative actors. Studies on Islamic governance and the notion of a standard government have emphasized that
administrative efficiency should be linked with ethical principles, accountability, justice, and responsiveness to society (Rezaei
et al., 2025). Similarly, analyses of governance in the thought of Imam Khomeini have shown that Islamic governance cannot
be reduced to bureaucratic structures, because the way power is exercised, the relationship between rulers and the public, and
the moral orientation of public officials are integral to the concept itself (Alikhanzadeh & Najari, 2025). The constitutional basis
of religious democracy likewise highlights the importance of institutionalizing public participation, legality, and religious
values within the governance system (Tavasli Naini, 2024).

The Qur’anic and Islamic foundations of governance further emphasize justice, trust, responsibility, moderation, self-

restraint, and the ethical use of authority. Research on governmental models in the Qur’an has indicated that governance is
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closely associated with truth-oriented judgment, justice, guidance, and responsibility toward both God and society (Dibaji,
2025). The requirements of governance derived from Imam Ali’s instruction to Malik Ashtar similarly underscore justice,
ethical conduct, public responsibility, and the selection of competent officials (Kaabi, 2025). Managerial principles derived
from the teachings of Imam Ali also highlight knowledge, fairness, self-control, responsibility, and respect for people as
essential managerial qualities (Rahbari, 2024). From an organizational perspective, the identification of ethical organization
components in the Qur’an and Nahj al-Balagha demonstrates that ethical principles can be translated into concrete
organizational and managerial practices (Pourmojarab & Pour Ezzat, 2024). These findings collectively suggest that the quality
of Islamic governance is deeply influenced by the personal and behavioral characteristics of administrative actors.

Within this framework, self-management assumes particular importance. Islamic management literature regards self-
knowledge, self-evaluation, self-control, discipline, reflection, and moral self-regulation as prerequisites for the effective
management of others. Comparative analysis of self-management in modern management literature and Islamic texts has shown
that self-awareness and internal regulation are central foundations of Islamic managerial conduct (Gharib Gorgani & Vasheghani
Farahani, 2024). A model of self-management based on Nahj al-Balagha likewise emphasizes the regulation of thoughts,
emotions, motives, and behavior as a cultural strategy for managerial development (Mohammadi et al., 2024). In the same line,
a practical model of self-management based on Imam Khomeini’s Forty Hadith has highlighted self-monitoring, self-
evaluation, behavioral correction, and ethical discipline (Rezaeian et al., 2024). The comparison of Islamic governance among
administrative managers with Imam Khomeini’s self-management principles further supports the argument that sustainable
administrative improvement depends partly on the inner development of managers (Rezaeizadeh et al., 2024).

Thought management, positive orientation, and emotional moderation are also relevant to this perspective. The position of
thought management in social culture suggests that the ability to organize cognitive processes and evaluate beliefs influences
decision-making and behavior (Golestan, 2024). Islamic thought, when approached systemically, can provide an integrated
framework linking rational decision-making, values, and organizational purpose (Sanaei & Sheikh al-Islami Kandelousi, 2024).
Positive thinking from the perspective of the Qur’an and Hadith has also been associated with hope, resilience, and constructive
behavioral orientation (Tavanaei & Salimzadeh, 2024), while Qur’anic approaches to the balanced management of sadness and
happiness indicate the importance of emotional regulation in avoiding behavioral extremes (Sajedi, 2024). These dimensions
suggest that psychological and cognitive self-regulation may constitute important foundations of people-centered governance.

Spirituality and ethical conduct are equally significant. The relationship between spirituality and Islamic governance has
been associated with responsibility, commitment, service orientation, and value-centered behavior (Moghadamnia, 2025). The
concept of divine assistance in human life also emphasizes faith, reliance on God, hope, patience, and perseverance as sources
of inner strength (Motahhari, 2024). At the level of daily behavior, Islamic governance of the individual includes personal
discipline, responsible social relations, attention to family, and adherence to ethical conduct (Mousavi & Razavi Doust, 2024).
Therefore, Islamic governance can be understood as a system in which spiritual beliefs must be manifested through observable
managerial behavior.

The managerial school associated with Martyr Qasem Soleimani provides a practical context for examining these
dimensions. Studies of his personality have highlighted ethical, behavioral, spiritual, and managerial qualities as interconnected
dimensions of his leadership style (Abdolmaleki, 2025). His identity and managerial characteristics have also been associated

with responsibility, commitment, public orientation, influence, courage, and decisiveness (\Viajidi, 2025). A command model
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derived from his managerial practice has emphasized not only authority and operational capacity but also communication,
flexibility, trust building, commitment, and effective decision-making under complex conditions (Dehghani Poudeh & Pashaei
Hosoula, 2024). Similarly, a revolutionary-level management model developed on the basis of his management style has
suggested that his experience can provide practical principles for senior-level public management (Mohammadzaheri, 2024).
The Islamic lifestyle associated with the Martyr Soleimani School further demonstrates the close interrelationship between
spirituality, ethics, social conduct, and managerial behavior (Shirazi, 2025).

People-centered governance additionally requires communication, participation, and responsiveness. Behavioral dimensions
of Islamic super-leadership have emphasized ethical influence, communicative competence, role modeling, and value-oriented
guidance (Yazdanpanah et al., 2024). Simple behavioral rules derived from the Qur’an can also be translated into organizational
practices related to responsibility, self-restraint, appropriate interaction, and behavioral discipline (Torkzadeh & Pirovinejad,
2024). The competencies required of cultural managers similarly indicate that managerial effectiveness depends on a
combination of individual, ethical, communicative, and professional abilities (Farzandi et al., 2024). Furthermore, human
resource governance in uncertain environments stresses learning, adaptability, capacity development, and sustainable
organizational adjustment (Farajvand et al., 2025). Despite these contributions, previous studies have generally examined
Islamic governance, self-management, spirituality, ethical organization, or Martyr Soleimani’s managerial characteristics
separately. An integrated model combining these domains within the framework of people-centered Islamic governance and
sustainable administrative development remains underdeveloped. Therefore, the present study aimed to design a model of
people-centered Islamic governance policies with emphasis on the Martyr Soleimani School and an approach to sustainable
development of the administrative system.

Methods and Materials

The study employed a qualitative research design based on thematic analysis. Data were collected through a library-based
and documentary approach. The documentary corpus included scientific articles, books, speeches, notes, interviews, religious
texts, Qur’anic verses, selected passages from Nahj al-Balagha, statements related to the Martyr Soleimani School, and
documents describing the personal, managerial, behavioral, spiritual, and communicative characteristics of Martyr Qasem
Soleimani. The research process began with the identification and repeated review of accessible and relevant sources directly
associated with Islamic governance, people-centered governance, individual self-management, Islamic managerial ethics, and
the managerial school of Martyr Soleimani. Initial open codes were extracted from these materials and were then compared
with additional sources in order to retain concepts that were more consistent with the research objective and the emerging
conceptual structure.

Thematic analysis was carried out in three main stages. The first stage involved textual analysis, including familiarization
with the data, generation of initial codes, and identification of preliminary themes. The second stage consisted of interpretation
and explanation, during which basic themes were organized into broader organizing themes and then into overarching
categories. The third stage involved synthesis and integration of the final themes into a coherent model. Throughout the process,
repeated reading, comparison, reduction, and refinement were conducted to remove redundancy and improve conceptual
coherence. In the initial analytical stage, 226 preliminary themes were identified. After repeated review and consolidation, this
number was reduced to 153 codes or indicators. These codes were subsequently grouped into 14 concepts and five overarching

categories. To strengthen the credibility of the model, the identified categories, concepts, and indicators were presented to 10
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experts. The experts held doctoral degrees in management or economics or had recognized expertise in Islamic management
and human resource management. Their feedback was used to assess the relevance and conceptual consistency of the extracted
components, and the final model was confirmed after incorporating their comments.

Findings

The thematic analysis resulted in the identification of five overarching categories, 14 concepts, and 153 indicators. The first
category was psychological management, which consisted of self-knowledge, self-evaluation, self-control, self-belief, and
thinking ability. Self-knowledge included such indicators as recognition of the self, activation of perceptual inputs, desirable
attitudes, reflection, possession of a superior value system, inner calm, internal vitality, prudence, and internal dialogue. Self-
evaluation included self-reward, challenging oneself, correcting mental beliefs, solution-seeking, self-help, and self-discipline.
Self-control consisted of management of willpower, patience, fairness, self-motivation, reflection before action, humility,
honesty, mental control, regulation of desires, emotional management, self-restraint, and control of impulses. Self-belief
included positive thinking, self-confidence, self-actualization, power of choice, intelligence, successful performance
visualization, psychological courage, hope, and internal self-reliance. Thinking ability included the use of thought, foresight,
deliberation, intuitive decision-making, and creativity.

The second category was behavioral-personality management, which included internal characteristics and communication
characteristics. Internal characteristics comprised simplicity, justice, moderation, humility, gentleness, patience, charisma,
perseverance, self-sacrifice, logical action, effort and struggle, responsibility, decisiveness, adaptability, and commitment.
Communication characteristics included maintaining social and family relationships, effective communication, politeness in
speech, being close to the people, attending to family responsibilities, equal treatment, influential speech, avoidance of haste,
silence during conflict when appropriate, communication skills, good conduct, avoidance of arrogance, persuasion, guidance,
authenticity, public orientation, flexibility, steadfastness, honesty, sincerity, and dignity.

The third category was physical management, which included physical activity, physical grooming, and physical health.
Physical grooming included attention to cleanliness, appearance, and diet, while physical health included fitness and prevention
of illness and disability. The fourth category was spiritual-belief management, which consisted of spiritual-belief attitudes and
spiritual-belief behaviors. Spiritual-belief attitudes included a monotheistic worldview, faith, certainty in divine power,
entrusting outcomes to God, piety, gratitude, patience, reliance on God, fear of divine punishment, remembrance of God,
spiritual orientation, religious confidence, mission orientation, martyrdom-seeking, afterlife orientation, and opposition to
oppression. Spiritual-belief behaviors included consciously following the path of the prophets, avoiding sin, cultivating beliefs,
worship, prayer, seeking divine satisfaction, spiritual self-monitoring, sincerity of intention and action, Qur’an recitation,
maintaining a relationship with God and the prophets, practical knowledge of Islam, sacrifice, acceptance of religious
leadership, moderation in appearance, contentment, avoidance of hypocrisy, and respect for parents.

The fifth category was self-learning management, which comprised personal development and professional development.
Personal development included development of individual competencies, internal learning, cultivation of thoughts and
emotions, value development, personal planning, self-discipline, enhancement of insight, understanding of truth, time
management, personal goal setting, and sustained movement toward objectives. Professional development included expertise
in political and social matters, acquisition of specialized knowledge, technical skills, improvement of professional capabilities,
and continuous development of specialized competence.

Discussion and Conclusion
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The findings indicate that people-centered Islamic governance, as conceptualized within the Martyr Soleimani School, is
fundamentally multidimensional. The model does not reduce governance to institutional arrangements or formal administrative
mechanisms; instead, it places the individual manager at the center of a broader ethical, spiritual, behavioral, cognitive, and
professional system. The prominence of psychological management suggests that effective governance begins with the ability
of managers to understand, evaluate, regulate, and develop themselves. This internal dimension appears to form the foundation
for responsible behavior toward others and for effective participation in public administration.

The behavioral-personality category further shows that people-centered governance requires visible behavioral qualities
rather than abstract values alone. Characteristics such as humility, justice, responsibility, commitment, perseverance, effective
communication, sincerity, and public orientation transform ethical principles into observable administrative conduct. This is
particularly important in people-centered governance because legitimacy and trust are shaped not only by formal policies but
also by the everyday behavior of managers and their manner of interaction with citizens and employees.

The spiritual-belief dimension demonstrates that the model distinguishes between internal belief and external practice.
Spiritual attitudes provide direction and meaning, whereas spiritual behaviors translate those beliefs into action. This distinction
is theoretically important because it suggests that spirituality becomes relevant to governance only when it affects decision-
making, responsibility, service, and interaction with others. Likewise, the inclusion of physical management indicates that the
model adopts a holistic view of the manager, considering psychological, behavioral, spiritual, physical, and professional
capacities as interconnected.

The self-learning category also has important implications for sustainable administrative development. Sustainability in the
administrative system requires managers who are capable of continuous learning, adaptation, professional growth, and
reflective improvement. Personal development and professional development therefore function as mechanisms through which
the governance system can remain responsive to changing conditions while preserving its ethical and value-based orientation.
The integration of these five dimensions suggests that sustainable administrative development cannot be achieved solely
through structural reform. It also requires the systematic development of managers as whole persons.

Overall, the final model presents people-centered Islamic governance as an integrated process beginning with self-
management and extending to interpersonal behavior, spirituality, physical well-being, and continuous learning. The validated
structure of five categories, 14 concepts, and 153 indicators provides a comprehensive conceptual framework for understanding
how the Martyr Soleimani School can inform governance policy and administrative development. The central conclusion is
that sustainable development of the administrative system within a people-centered Islamic governance framework depends on
the simultaneous cultivation of psychological maturity, ethical behavior, communicative competence, spiritual commitment,

physical readiness, and continuous personal and professional development.
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