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Abstract:

This study examines the relationship between professional ethics and teamwork, with the mediating role of teachers’ organizational
citizenship behavior. The research was conducted using a descriptive-correlational design, and structural equation modeling was employed
to analyze the causal relationships between the variables of professional ethics, teamwork, and organizational citizenship behavior. The
statistical population included all social sciences teachers, totaling 530 individuals. Using non-random convenience sampling, 227
participants were selected based on Krejcie and Morgan’s table (1970). The data collection instruments consisted of three standardized
questionnaires on professional ethics, organizational citizenship behavior, and teamwork, whose validity and reliability had been confirmed.
The collected data were analyzed descriptively using the Statistical Package for the Social Sciences (SPSS) version 26 and inferentially
through structural equation modeling using Amos version 24. The findings of the study indicated a significant positive relationship between
professional ethics and the dimensions of social responsibility, belonging to the scientific community, self-efficacy, and scientific
responsibility with teamwork. The correlation coefficient between professional ethics and teamwork was reported as 0.471. Additionally,
there was a significant positive relationship between professional ethics and the dimensions of social responsibility, belonging to the scientific
community, self-efficacy, and scientific responsibility with organizational citizenship behavior, with a correlation coefficient of 0.720.
Furthermore, a significant relationship was found between organizational citizenship behavior and the dimensions of social etiquette,
altruism, work conscience, interpersonal coordination, organizational resource protection, sportsmanship, and courtesy with teamwork, with
a correlation coefficient of 0.405. The study also confirmed the significant relationship between professional ethics and teamwork through
the mediating role of organizational citizenship behavior, reporting a correlation coefficient of 0.202. This research demonstrated that
professional ethics, organizational citizenship behavior, and teamwork are significantly interrelated. Organizational citizenship behavior acts
as a mediating variable and plays a crucial role in strengthening this relationship.
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Extended Summary

Introduction

In contemporary educational systems, the role of teachers extends beyond traditional pedagogical functions to encompass
professional ethics, teamwork, and organizational citizenship behavior. These factors significantly influence teaching
effectiveness, institutional cohesion, and overall educational quality (Sherpa, 2018). Professional ethics serve as a guiding
framework that ensures accountability, fairness, and integrity in educational environments. Studies indicate that adherence to
ethical principles among educators enhances trust and transparency, ultimately fostering collaborative work environments
(Culham et al., 2024). Furthermore, professional ethics have been shown to promote teacher efficacy and responsibility, which,
in turn, positively impact teamwork and institutional development (Rich, 1984).

Teamwork in educational institutions is another critical component that contributes to shared knowledge, improved teaching
strategies, and increased job satisfaction among educators (Thomas, 1997). Collaborative efforts among teachers can lead to
innovative instructional methods and more effective student engagement. Research suggests that educational teams with strong
collaborative ties not only achieve higher performance levels but also cultivate a supportive and dynamic learning environment
(Salas et al., 2018).

O

Copyright: © 2024 by the authors. Published under the terms and conditions of Creative Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

Jtﬁ}ﬁ;)}&&wﬁ}‘_‘;)’yT‘\:ﬂiﬁAﬁ

Another important factor is organizational citizenship behavior (OCB), which refers to discretionary behaviors that support
organizational functioning but are not explicitly mandated (Joshy & Varghese, 2024). In educational contexts, teachers
exhibiting high levels of OCB contribute positively to institutional cohesion and educational outcomes. Research shows that
OCB enhances cooperation among teachers, reduces workplace conflicts, and promotes institutional commitment (Santos et
al., 2023). Prior studies have demonstrated that professional ethics and OCB are strongly correlated, with ethical teaching
practices leading to greater voluntary cooperation and engagement (Khan et al., 2019).

Despite the growing body of research on these variables, few studies have examined the mediating role of OCB in the
relationship between professional ethics and teamwork in educational settings. While previous studies have explored these
relationships in corporate and non-educational sectors (Hou et al., 2021; Koc et al., 2021; Lambert et al., 2014), there remains
a gap in research specifically addressing teachers' professional ethics and teamwork dynamics within schools. Moreover,
studies suggest that teamwork and OCB have a reciprocal influence, with collaborative environments fostering greater
engagement in organizational citizenship behaviors (Podsakoff et al., 2009; Rafiei et al., 2022). Given the unique cultural and
educational structures in Irag, an in-depth examination of these variables within the Iragi educational context is necessary.

This study aims to investigate the mediating role of teachers' OCB in the relationship between professional ethics and
teamwork among social sciences teachers in Irag. The research seeks to determine whether ethical teaching practices enhance
teamwork through increased engagement in organizational citizenship behaviors.

Methods and Materials

The study employed a descriptive-correlational research design, utilizing structural equation modeling (SEM) to examine
causal relationships between professional ethics, teamwork, and OCB. The statistical population comprised all social sciences
teachers in Iraqg, totaling 530 individuals. A non-random convenience sampling method was used, and based on Krejcie and
Morgan’s (1970) table, 227 participants were selected.

Three standardized questionnaires were employed for data collection: a professional ethics questionnaire, an OCB
questionnaire, and a teamwork questionnaire. Each questionnaire's validity and reliability had been previously confirmed in
educational research. Data collection was conducted both in person and via online platforms, ensuring a comprehensive sample
representation.

The collected data were analyzed using the Statistical Package for the Social Sciences (SPSS) version 26 for descriptive
analysis and Amos version 24 for inferential analysis. The study examined the direct relationships between professional ethics,
teamwork, and OCB, as well as the indirect mediating role of OCB in linking professional ethics to teamwork.

Findings

Demographic analysis showed that 37.9% of the participants were male, while 58.9% were female. Additionally, 33.9% of
the respondents were above 35 years old, and 38.8% held bachelor's degrees. The mean scores for professional ethics,
teamwork, and OCB were 70.63, 63.77, and 25.19, respectively.

The first hypothesis, which posited a significant relationship between professional ethics and teamwork, was supported. The
correlation coefficient between professional ethics and teamwork was found to be 0.471, indicating a moderately strong positive
relationship. Among the dimensions of professional ethics, social responsibility, belonging to the scientific community, self-

efficacy, and scientific responsibility were all significantly correlated with teamwork.
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The second hypothesis, examining the relationship between professional ethics and OCB, was also confirmed. A strong
positive correlation of 0.720 was found between professional ethics and OCB. Specifically, social responsibility, belonging to
the scientific community, self-efficacy, and scientific responsibility exhibited significant positive associations with OCB.

The third hypothesis tested the relationship between OCB and teamwork, with results confirming a correlation coefficient
of 0.405. The dimensions of OCB—including social etiquette, altruism, work conscience, interpersonal coordination,
organizational resource protection, sportsmanship, and courtesy—all demonstrated significant positive relationships with
teamwork.

Finally, the fourth hypothesis, which examined the mediating role of OCB in the relationship between professional ethics
and teamwork, was confirmed. The indirect effect of professional ethics on teamwork through OCB was found to be significant,
with a correlation coefficient of 0.202. This finding highlights the importance of OCB as a key factor in strengthening the
relationship between ethical behavior and teamwork among teachers.

Discussion and Conclusion

The findings underscore the importance of professional ethics in fostering teamwork among teachers. Ethical teaching
practices create an environment of trust, mutual respect, and responsibility, which facilitates collaboration. The study aligns
with previous research indicating that professional ethics contribute to a culture of cooperation and shared responsibility in
educational institutions. However, differences in findings across studies suggest that cultural and institutional factors may
influence the strength of this relationship.

The strong correlation between professional ethics and OCB further confirms that ethical behavior encourages voluntary,
prosocial actions that benefit the organization. When teachers adhere to ethical standards, they are more likely to engage in
behaviors that go beyond their formal job requirements, fostering a more cohesive and productive work environment. The
findings suggest that enhancing professional ethics training in schools may lead to improved organizational behavior and
teamwork.

The results also highlight the significant role of OCB in promoting teamwork. Teachers who exhibit OCB contribute
positively to institutional culture, demonstrating behaviors such as helping colleagues, maintaining positive workplace
interactions, and showing dedication beyond their formal duties. These behaviors enhance collaboration and collective
problem-solving, making teamwork more effective.

Moreover, the confirmation of OCB as a mediating variable in the relationship between professional ethics and teamwork
suggests that fostering OCB can amplify the benefits of ethical teaching practices. Schools and educational policymakers should
implement programs aimed at reinforcing OCB among teachers, as this could enhance teamwork and overall educational
performance.

This study, however, has certain limitations. The research was conducted in a specific geographic and cultural context,
which may limit the generalizability of the findings. Additionally, the cross-sectional nature of the study restricts causal
inferences. Future research could employ longitudinal or mixed-method approaches to further investigate these relationships
in different educational settings.

In conclusion, the study demonstrates that professional ethics, OCB, and teamwork are interrelated variables that play a
crucial role in shaping educational environments. OCB serves as a vital intermediary that strengthens the relationship between
ethical teaching practices and teamwork. By promoting professional ethics and fostering organizational citizenship behavior,

educational institutions can create more collaborative, effective, and ethical teaching environments.
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